					          1


ETHICS IN PSYCHOLOGICAL ASSESSMENTS	   







Ethics in Psychological Assessments Paper


Terah Partridge
College of Humanities and Social Sciences, Grand Canyon University
CNL-523: Assessments, Tests and Measurements
Professor Darius Cooper, PhD, LCMHC, LPC, NCC, ACS Cooper
2/15/2025



Ethical Considerations in Psychological Assessments
Psychological assessments play a critical role in clinical practice, yet they raise several ethical issues that must be considered to ensure accuracy, fairness, and cultural sensitivity. The American Counseling Association (ACA) Code of Ethics (2014) provides guidelines to address ethical dilemmas in psychological assessments, particularly in "Section E: Evaluation, Assessment, and Interpretation." This paper discusses three primary ethical concerns: multicultural and diversity considerations, validity and reliability issues, and the potential misuse of assessments. It also explores ways to mitigate these concerns, the role of cultural and subcultural behaviors in assessment, and how a client’s academic, career, personal, and social development influences assessment choices.
Key Ethical Issues
One key ethical issue in psychological assessments is ensuring cultural competence. Psychological tests are often developed using norms that may not adequately represent diverse populations. As Avasthi, Grover, and Nischal (2022) note, assessments can be biased if they do not account for cultural differences in behavior, communication, and test-taking attitudes. Failure to recognize these biases can lead to misdiagnoses or inappropriate interventions, disproportionately affecting minority groups.
A second ethical issue involves the validity and reliability of psychological tests. The Committee on Psychological Testing (2015) emphasizes that assessments must be scientifically validated for their intended purpose. If a clinician administers a test that lacks sufficient validity for a specific population, the results may be misleading or incorrect. The American Psychological Association (APA, 2014) differentiates between screening and full assessments, emphasizing that tests must be selected based on their appropriateness for the specific client and context.
A third ethical concern is the misuse of psychological assessments. Peterson, Lomas, Neukrug, and Bonner (2014) highlight that many counselors use assessments without proper training or understanding of their limitations. Misinterpretation of assessment results can lead to incorrect treatment decisions, harming clients rather than helping them. Ethical guidelines stress the importance of ongoing professional development to ensure assessments are conducted appropriately (ACA, 2014).
Avoiding Ethical Issues in Psychological Assessments
To avoid these ethical issues, counselors must adhere to best practices in assessment administration and interpretation. One strategy is ensuring cultural competence by selecting culturally appropriate tests and interpreting results within a client’s cultural context. Additionally, clinicians should use only well-validated instruments, as recommended by the Committee on Psychological Testing (2015), to maintain assessment integrity. Training and supervision play essential roles in preventing the misuse of assessments. The ACA Code of Ethics (2014) explicitly states that counselors should seek supervision or additional training when using unfamiliar assessment tools.
Assessing Behaviors in Cultural and Subcultural Contexts
A clinician must carefully consider how behaviors stemming from different cultural or subcultural backgrounds influence assessment outcomes. Avasthi et al. (2022) discuss how cultural norms shape emotional expression, cognitive processing, and responses to psychological testing. For example, in some cultures, discussing personal distress is discouraged, potentially leading to underreporting of symptoms on self-report assessments. Clinicians must incorporate culturally sensitive interview techniques and consider using alternative assessments that better capture cultural variations in behavior.
Impact of Academic, Career, Personal, and Social Development on Assessment Choice
The selection of psychological assessments should also take into account a client’s academic, career, personal, and social development. The American Psychological Association (2014) highlights that assessment tools must align with the client’s developmental level and specific concerns. For instance, an academic assessment designed for elementary school students may not be suitable for a high school student struggling with executive functioning difficulties. Similarly, career assessments should be tailored to an individual's educational and work experience to provide meaningful guidance (Peterson et al., 2014).
Ethical Considerations in the ACA Code of Ethics
The ACA Code of Ethics (2014) provides specific guidance on ethical assessment practices in "Section E: Evaluation, Assessment, and Interpretation." This section mandates that counselors select appropriate assessments, use them competently, and interpret results accurately. It also requires counselors to explain test results in a way that clients can understand and to use assessments only for their intended purposes. Furthermore, the ethical code emphasizes the importance of confidentiality in handling assessment data.
Conclusion
Ethical considerations in psychological assessments are essential to ensure fairness, accuracy, and cultural competence. Multicultural biases, test validity concerns, and assessment misuse present significant ethical challenges. By selecting culturally appropriate tests, ensuring proper training, and adhering to professional ethical guidelines, counselors can mitigate these concerns. The ACA Code of Ethics (2014) provides a strong framework for ethical assessment practices, ensuring that psychological testing is conducted responsibly and effectively.
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